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Figure 2
Hiigh Stress Has Becomre & Significant Problem in WS Organizations.
Cutranking Cther Workforoe Managemrent lsmues

Percent of Organizations That Experience
the Following Issues to an Above Average
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Figure 3
The Mest Significant Leadership Deficits &re In the Areas of
Sitress Management, Abilty to Ergags, and Emotional Inkeligence
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Figure 4

Mearly Half of Organizations Are Leveraging Mindfulness

Practices, Few Are Doing So to a High Degree

Organizations Providing Training
or Other Resources for
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Figure 5
Among Organizations That Leverage Mindfulness, the Most
Commanly Used Are Attention-Training Exerdses and YogalTai Chi

Percent of Respondents Whose

Organizations Use These Types of Practices
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Figure 6
The Majority of Mindfulness Programs Are Those
That Employees Engage In Voluntarily
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Figure 7
There |s No Standard Way to Deliver Such Training

How Respondents' Organization Provided
Employees Access to Mindfulness-Related
|deas, Interventions, and/or Training
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Figure 9

Meditation |s the Most Commonly Used Mindfulness Pradice Among
Individuals Whio Pursue Such Activities in Their Personal Lives

Degree to Which Individuals Pursue These
Mindfulness Practice Outside of Work
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Figure 11
Most Respondents in Organizations That Do Not Support
Mindfulness Practices Predict They Would Be Beneficial

How Would Mindfulness Initiatives /
Interventions Affect Your Organization?
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Figure 12 FEAER 12:5DODOEELMHET

Mast Respondents Who Engage in Off-the-Job Mindfulness Practices A RE %
Believe They Have an Impact atWork, Espedially in the Areas of Productivity
and Stress Control
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